Leadership in a New Era — Micheal Burt, author of three books on
personal growth, coaching, and leadership, will discuss a model that
releases talent and potential vs. suppressing it from his second book.

The Inspirational Leader.

' Micheal Burt

Over the past decade, Micheal Burt has spoken and
worked with more than 100,000 people from all walks of
life in multiple disciplines. His work focuses on helping
people find their unique voice in life, re-define and re-
connect leadership, and close the execution gaps that
prohibit turning thought into action. Burt helps companies
create engaged workers, improve the customer
experience prompting repeat and referral business, and
build systems to reinforce the core mission of the
institution and retain top talent.

Over the past 12 years, Burt has served as head coach, athletic director, college
professor, speaker, consultant and author. Burt's background in management
and organizational leadership, coupled with his experiences in both athletics and
the business world, adds validity to his message and helps companies improve
profits.

The author of three books, most recently This Ain’t No Practice Life, Burt serves
as chief leadership officer for multiple companies, as well as his own Maximum
Success, a leadership consulting firm that helps people go from where they are
to where they want to be. Burt has worked with some of the top companies in the
world as a speaker, coach, and consultant, including Dell, Inc., State Farm
Insurance, Cumulus Broadcasting, Bristol Regional Medical Center, National
HealthCare, Middle Tennessee State University and Cavender Financial Group.

As a women's basketball coach, Burt has produced seven consecutive seasons
with 20 or more wins, four conference titles, three sub-state appearances, two
Miss Basketball finalists and 100 percent of players who have furthered their
education at the collegiate level.

Burt maintains more than 100 speaking engagements per year with a message
that is both inspirational and educational and helps people and organizations
fulfill their deepest potential.



